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7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the 
year   

The concept of gender equity refers to “fairness of treatment for both women and men, 
according to their respective needs. This may include equal treatment or treatment that is 
different but which is considered equivalent in terms of rights, benefits, obligations and 
opportunities”  

Education deals with formation of habits of human beings. If so, we need education 
seriously to focus on promoting the equal participation of women and men in making decisions; 
reducing enrolment gap between women’s and men’s access; giving equality in learning process, 
educational outcomes and external results; and providing equal benefits for both sexes. 

Gender equity has been encouraged in the recruitment of both teaching and non-teaching 
staff in our educational institutions. In addition, provisions have been made for women 
employees to get maternity leave.   

The institute has a policy of appreciating faculty without gender bias. Women faculty are 
nominated, based on their ability, as deans, heads of the departments and conveners of various 
committees and discharging their duties efficiently 

Separate NSS unit is functioning exclusively to encourage the female students and the 
unit is successfully conducting various activities to serve the society. Female students were 
actively participated in the various events conducted by the NCC unit of our college. Equal 
opportunities provided to the female students to participate in all the events like Students 
Technical Symposium, Celebrations of important days, Sports events, Cultural events and so on. 

Women empowerment cell is effectively functioning in our college and it has been 
conducting various programmes on gender bias and stereotyping, feminine hygiene, gender 
equity and women’s rights. Our institution prominently displays women’s helpline numbers at 
different places on campuses. 

MAHILA Club &Women Empowerment Cell conducted the following programmes to 
girls’ students. 

 
1. Cancer Awareness Programme. 

2. Awareness on Sanitation and Hygiene 

3. Awareness on Self Defense 

4. World Heart day 

 

Counseling and Guidance to Hostel Students 
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Counseling and Guidance on Feminine Hygiene and Health to the Girls Students 
staying in the Hostel is provided by the Team of Female Faculty Members from Mahila Club 
every month. 

Safety and Security in the Campus for Girls Students 

Safety and security of all the students, teachers, non-teaching staff and the visitors to the 
college is always the first priority. To ensure a safe campus and a secured environment the 
college has taken the following initiatives: 

 Safety and Security of the Girls Students in campus should be ensured by Installing 
CCTV camera and monitoring Campus Security Personal. 

 Grievance Redressal Cell provides an accurate solution for the grievances received from 
the students. 

 Sexual Harassment Cell is functioning to prevent sexual harassment by promoting gender 
equality and gender amity among Students. 

 Contact numbers of HoDs/Class Advisors have been informed to their parents to enquire 
about the academic progress and safety of their wards.  
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Common Room for Girls 
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Grievances Redressal Cell 
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